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Police Scotland Role Profile
Rank / Grade: Constable
Role: Rank profile
Business Area: Forcewide

Role Purpose

(This section summaries the key function of the role)

In this role you will perform the statutory duty to prevent and detect crime, to maintain order and protect life
and property. The role carries legal powers to enable the maintenance of law and order and bears
responsibility for making autonomous decisions in accordance with the National Decision Model and Code
of ethics, exercising professional discretion, as appropriate to the role, in line with legal frameworks and
policy guidelines.

Key Accountabilities

(This section details the key responsibilities required for the role)

1.

Manage conflict by using Police Scotland approved models and criteria to minimise organisation risk.

Utilise appropriate legislation in order to conduct effective and efficient investigations to support local
and national priorities.

Engage effectively with internal and external stakeholders in accordance with Police Scotland values
and code of ethics to deliver an effective Policing Service.

Complete transparent, accurate and concise documentation in line with organisational requirements.

Identify and mitigate risk to the organisation, taking appropriate action in order to protect and support
those in need.

Apply appropriate legislation that underpin the day to day duties of a police constable to comply with
statute requirements.

Consider health & wellbeing policies to ensure internal and external stakeholder’s needs are addressed.

Undertake any such duties which are consistent with the nature, responsibility and rank of the post.
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Competency Values Framework (CVF)

All roles are expected to know, understand and act within the Police Scotland Code of Ethics.

The Competency and Values Framework (CVF) has six competencies that are clustered together
into three groups. Under each competency are three levels that show what behaviours will look like
in practice.
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It is suggested that this role should be operating or working towards the following levels.

Resolute, compassionate and committed

We are emotionally aware Level 1

We take ownership Level 1

Inclusive, enabling and visionary leadership

We are collaborative Level 1

We deliver, support and inspire Level 1

Intelligent, creative and informed policing

We analyse critically Level 1
We are innovative and open-minded Level 1
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Education, Qualification, Skills and Experience

(outlines the skills and education and qualification requirements to be able to fulfil the role)

No educational requirements or qualifications required for the role.

Continuing Professional Development (CPD)
(Outlines possible continuing professional development activities which enable the individual to

maintain and enhance competence in the role)
Professional Registration / Licence
(outlines any ongoing registration or licensing requirements of the role)

Constables will be required to achieve the level 7 qualification Certificate in Policing at the conclusion of
their probationary period.

Complete all annual and mandatory training required for the role.
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